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Do you know how to introduce yourself in an interview? A job interview introduction may seem almost trivial when you’re focused on preparing for the most common job interview questions. But the job interview introduction is actually quite crucial. First of all, the introduction helps you to make a good impression on the job interviewer. If you do it
right, it gets the interviewer's attention and causes the interviewer to want to learn more about you. You might even have the interviewer immediately like you. Introducing yourself is your opportunity to highlight the skills and work experiences that make you a great fit for the job. This is a chance to demonstrate your enthusiasm for the job, the
company in particular, and the whole industry in general. The right introduction also sets the proper tone for the rest of the interview. You want the interviewer to take you seriously, and the introduction immediately makes you more memorable. The good news is that learning how to introduce yourself in an interview is relatively easy. With this
guide, you can learn the proper steps and discover job interview introduction examples to help you prepare properly. Here’s what to expect in this guide: Start by researching the company and the position This is a crucial first step that every applicant needs to take. Fortunately, it’s an easy discovery process these days to find out more about the
company. All you need to do is to go online, and check out the company’s official website, social media page, and analyse company reviews that mention the company. 1. Pinpoint the required skills Many of the questions you might face during the job interview will be based on the information you’ll find on the company. You can prepare for these
questions better when you have this info. 2. Stay safe from job scams Researching a company is not just about understanding the job. It's also about staying safe. In Malaysia, you can check if the company is legally registered to avoid falling victim to job scams. By visiting the Companies Commission of Malaysia (SSM) website, you can see if the
company you're interested in is listed there. This simple step can help you ensure that the job opportunity is genuine and not a scam. Remember to prioritise your safety and security when looking for a job! 3. Show the interviewer your interest Understanding the job and the company signals your interest. You’'ve demonstrated the proper initiative
yourself. Coming to the interview knowing little about the job or the company means a marked lack of interest. Preparing your introduction Now that you know more about the job and the company, the next step is to prepare a script, or even just a general outline, for your job introduction. It starts with identifying the right tone. Usually, this

means you'll want to appear confident about yourself, interested in the job, the company, and the industry, and generally professional. Companies may be more casual regarding company culture, values, and workplace attire, but it's best to appear more serious at first. You can then appear more casual and relaxed if that's the job interviewer's

tone. You can prepare a short script for your introduction, then practise delivering your words so you can say them smoothly and confidently. The components of a good introduction What exactly does a great introduction consist of? It starts with a memorable opening statement so that you immediately set yourself apart from the rest of the
applicants. Speak clearly and confidently so the job interviewer remembers your name and background. Start with the name you use when you're on the job, including any titles that may apply (such as Doctor if you have a PhD.) Focus on the various skills you possess and experiences you've gone through that make you eminently qualified for the
job. As you speak, be calm and confident. Yet show your enthusiasm for the job, or else the interviewer might think you're not genuinely interested in the position or industry. End the introduction with a polite “thank you”, showing that you appreciate their consideration and time. Dos and don'ts for introducing yourself These are the common
mistakes to avoid when introducing yourself in a job interview: Mistake #1: Rambling and speaking for too long It’s best that you don’t go longer than two minutes when you’re introducing yourself. Be concise and to the point. Go for longer than two minutes, and the job interviewer might tune you out. Mistake #2: Going in nervous Calm yourself
down as best you can. Being nervous doesn't help - people might think that you're not confident about being able to do the job. It does help if you prepare as best you can. Dress professionally, and arrive early to take a breather before you start the interview. Mistake #3: Using generic terms Don't just say you're a team player or a hard worker.
Instead, be more specific about what you can do and explain how your particular talents will benefit the job you're applying for. Mistake #4: Focusing on your negatives Your main goal during the job interview is to promote yourself, which usually means spotlighting your assets, talents, and skills. Talk about your previous accomplishments to
highlight your abilities and knowledge. Mistake #5: Bragging too much When you do talk about yourself, it's not really about how great you are. The ultimate goal is to highlight how your talents and knowledge will benefit the company if offered the job. How to introduce yourself properly: The basic principle here that you need to keep in mind is
that you have to be confident, courteous, and friendly. All these traits help portray you as the ideal coworker. It starts with dressing appropriately and being on time. Dressing too casually and arriving late indicates your lack of respect and interest in the job. Speak clearly and confidently. If you took the time and effort to prepare for the job
interview, the confidence should be there. It helps if you rehearse what you're going to say ahead of time. Of course, the problem of sounding overly rehearsed makes you seem insincere. This is why memorising the words you will use is usually a bad idea. Instead, keep in mind the main points you want to emphasise. Highlight your talents

and experiences, but be yourself and use your words. 10 introduce yourself sample in an interview with example answers Here are some terrific introduce-yourself samples you can use for your job interview. It would be best if you tweaked these examples to fit your particular circumstances. But these work as templates you can customise easily, as
they all contain the essential components you need. Sample 1: Self Introduction Sample for General Roles “Hello, I'm Ahmad Sulaiman. I have a solid background in administration and customer support, with over three years of experience managing office tasks. I'm excited to bring my strong communication and organisational skills to your

team.” Key Components: Hello. This is a friendly greeting that sets a warm, professional tone for the interview. I'm Ahmad Sulaiman. Start by clearly stating your full name. Using your proper name rather than a nickname establishes a professional image. I have a solid background in administration and customer support, with over three years of
experience managing office tasks. This part shares your relevant work experience and areas of expertise. If you’re not currently employed, you might mention your most recent role to highlight your skills and experience. I'm excited to bring my strong communication and organisational skills to your team. Conclude by expressing enthusiasm for the
opportunity. This shows your passion for the job and the industry, and indicates that you're eager to contribute to the specific role or company. Sample 2: For Entry-Level Candidates Introducing Themselves “Hi, my name is Li Hua. I recently graduated with a degree in Business Administration and completed an internship in marketing. I'm eager to
learn and contribute my fresh perspective to your company.” Sample 3: Experienced Professional Introduction “Good morning, I'm Rajesh Kumar. With over 10 years of experience in project management, I have successfully led cross-functional teams and streamlined operations. I'm looking forward to leveraging my expertise to drive success in your
organisation.” Sample 4: Transitioning Careers? Here's a Sample Introduction “Hello, I'm Siti Nur. After spending eight years in finance, I'm now transitioning into digital marketing to pursue my passion for creative strategy. My analytical skills and project experience will help me make a smooth shift into this new field.” Sample 5: Introduce Yourself
Sample for Leadership-Focused Roles “Hi, I'm Chen Wei. I have a robust background in team leadership and operational management, having led teams to exceed performance targets consistently. I'm confident my leadership style will positively impact your company’s strategic goals.” Sample 6: A Creative Approach to Introducing

Yourself “Hello, I'm Priya Singh. I combine creativity with strategic thinking, which has helped me develop innovative campaigns that boost engagement. I'm excited to bring this creative energy to your marketing team.” Sample 7: Technical Role Introduction Sample “Good afternoon, I'm Wang Lei, a software developer passionate about solving
complex problems. Over the past five years, I've designed and optimised applications to enhance system performance. I'm eager to apply my technical expertise in your innovative environment.” Sample 8: For Customer-Facing Positions, Try This Introduction “Hi, I'm Nur Aisyah. With extensive experience in customer service and sales, I excel at
building rapport and ensuring client satisfaction. I'm excited about the opportunity to contribute my friendly and effective communication skills to your team.” Sample 9: Sales Professional Introduction Example “Hello, I'm Arun Raj. I have over seven years of experience in sales, consistently achieving targets and developing strong client
relationships. I'm passionate about driving revenue growth and eager to bring my expertise to your dynamic sales team.” Sample 10: Analytical and Research Role Introduction “Good morning, I'm Zhang Ming. With a background in data analysis and research, I've provided insights that have informed strategic business decisions. I'm enthusiastic
about using my analytical skills to support data-driven initiatives in your organisation.” Adapting your introduction to different interview formats Today, it's no longer automatic that the job interview will be a one-on-one session in a company office. It might take place in a cafe. It might be a group interview when you're faced with several people
asking you lots of questions. Online interviews are very popular these days, and phone interviews aren't all that rare. 3 tips for phone and video interviews Here are some valuable tips that will help you shine during these digital interactions: 1. Test the equipment Start by testing the equipment well before the interview, whether it's a phone or video
interview. Check that the equipment works and that you know how to use it. This can be a problem with older applicants who aren't thoroughly familiar with how some phone or video apps work. 2. Reserve a private and quiet place for your location It’s best if you have a home office that you can lock. That way, you can keep other people out while you
engage with your interview. It doesn’t make you look professional when children and pets become involved during the interview. If you don't have a home office, pick a good spot where the background is neutral and professional-looking. Also, try to choose a quiet area so noises (such as road traffic, loud music, or video game sound effects) won't
disturb the interview. 3. Dress properly Wear a professional shirt and some good trousers and clean leather shoes. This might seem overkill for a simple phone interview, but at least you're ready for anything. Even if the job interviewer over the phone requests a switch to a video interview, it would be easy for you. In addition, even during the phone
interview, the professional outfit helps to make you feel more confident. 6 tips for job interviews with multiple interviewers This can be challenging since there isn't a single person you can exclusively focus on. It's also more intimidating, as you may feel you're being ganged upon. 1. Keep calm Multiple interviewers can feel overwhelming, but staying
calm is key. Take deep breaths and focus on your preparation to maintain your composure. 2. Familiarise yourself with each person Start by knowing the names of each person in the group and ask for their roles or job positions in the company. Usually, they will provide this info when they introduce themselves (or the main speaker introduces
everyone in the group). But if the info isn't provided immediately, it's alright to ask. 3. Take down notes With multiple interviewers, taking down notes might be a good idea. This makes it much easier for you to remember everyone's name and title. 4. Make eye contact When someone asks you a question, face that person with a smile and a friendly
demeanour while you answer. Remember to contact the other interviewers if you give a longer answer. You're facing several interviewers, and they all matter. 5. Treat everyone with respect What about if you face a "good cop / bad cop" routine? This is when there's an interviewer who is friendly and gentle, while another interviewer is harsher, more
antagonistic, and more critical. In this case, keep calm and treat both interviewers the same way. Don't favour one interviewer over another. Realise they're working as a team, so don't take it personally. 6. Ask thoughtful questions Prepare a few questions for the panel and, if appropriate, direct one to each interviewer. This not only shows your
interest in the role and company but also encourages an interactive discussion. Practical tips for managing difficult introduction challenges Wouldn't it be nice if everything went perfectly and smoothly? But unfortunately, that's not always the case. Most of the time, problems come up. Some of these problems, however, aren't all that serious, though
they may be somewhat annoying: What should you do if you can't remember the interviewer's name? Yes, this can be embarrassing. But you don't have to panic. Just take a few deep breaths and calm down. It isn't the end of the world if you can't recall the interviewer's name. Just be honest about it. Apologise to the interviewer and ask for it again.
Say something like this: "I'm sorry, but I'm afraid I've forgotten your name." Of course, it's a lot better if you remember the interviewer's name in the first place. Please take special note of the name when you first hear it and try to use it in the conversation as quickly as possible. Or take notes and write the name down, along with the interviewer's
job title. How to handle language barriers English is widely considered the primary language used in business. However, it’s a good idea to know the native language of your business contacts and find out which language is used in the company workplace. Some interviews may be conducted in Chinese or Malay. For instance, you're applying to
positions like a bank clerk in an Islamic bank or a Chinese salesperson in a Chinese hotpot restaurant. If you're not Malaysian and wish to work in Malaysia, improving your English and mastery of the local language is a great idea. If you're Malaysian, then it’s your responsibility to be able to use workplace English. You might want to take some
English classes beforehand. Remember that about 50% to 60% of the population in Malaysia have some level of English skills. What should you do if the interviewer asks you to introduce yourself again? This isn’t a problem at all. Just smile, be friendly, and repeat your name current job title, and company. Effective follow-up strategies to maximise
interview success Job interviews aren't all about introductions at all. You need to factor in what happens after the job interview, too. You need to follow up after the interview, and there are several reasons for this: Following up after the interview tells the interviewer you're genuinely interested in the job and foster a better relationship. It shows
that you're polite and thankful for their time. You can reiterate your talents and qualifications and express your interest in the job and industry. Also, you can review what happened during the interview. The follow-up allows you to correct any wrong impressions and misunderstandings that may have occurred during the interview. This doesn’t have
to be all that complicated. A simple follow-up email after a job interview or a thank-you email will do. It’s convenient for everyone. To do this right, here are some tips that can help you: Send promptly: Send your follow-up note within 24 hours of the interview while the details remain fresh. Express gratitude: Thank the interviewer for their time and
consideration. Reaffirm interest: Restate your enthusiasm for the job and industry, and highlight your qualifications. Add missing details: Include any additional information you didn’t mention during the interview. Ask follow-up questions: Pose any unanswered questions that couldn’t be resolved through online research. Maintain positivity: Keep your
tone enthusiastic and positive. Proofread: Carefully review your email for errors before sending. Send a reminder: If you haven’t heard back after a week, consider asking about your application status. Final thoughts Following up after an interview is essential to reinforce your professional image and genuine interest in the role. A well-timed thank-
you note or email can keep you memorable and set you apart from other candidates. An effective introduce yourself sample during your interview can be the foundation for a strong follow-up message. Remember, demonstrating gratitude and enthusiasm for the position and company is key to maintaining a positive connection. With this guide, you
should be able to prepare for any situation that might come up during the interview. The basic principle is simple: be calm and confident, and state your name and qualifications. And demonstrate your genuine interest in the job along the way. Practise the tips and examples you've learned here and boost your chances of acing that job

interview! Download the Jobstreet app for iOS or Android. This will help you to search for jobs, send applications, and track updates on the fly. And don’t forget to check out the Career Advice page, which offers more tips on job searching, career advancement and overall self-improvement! FAQs How long should my introduction be?Your introduction
at the start of the interview should be between one to two minutes. That’s enough time to emphasise the most things about yourself, but it’s not too long that it might seem like you're talking too much. Let the interviewer continue when they ask for more details. Should I mention my weaknesses in my introduction?Not at the start, no. The main focus
is to highlight all your strengths and skills right away. It’s similar to how brands advertise by focusing on the great features of their products. They don’t focus on the negatives at the start (if at all).What if I have no experience in the industry? How should I introduce myself? You can then focus on how you developed your interest in this new industry
and then explain how this interest encouraged you to build the appropriate skills necessary for the role you're applying for. You can also demonstrate how the skills you've previously developed are transferable to this new industry. Should I bring up my salary expectations in my introduction?No, as this might be construed as rude and arrogant. At this
stage, you're trying to show that you're a worthy applicant for the job. Immediately bringing up your salary expectations doesn't make you stand out nicely. Is it okay to use humour in my introduction? This depends on the industry and the values and culture of the company you're trying to join. Humour might be okay for some companies with relaxed
rules and casual culture. But some fields (such as the finance and legal sectors) may expect more serious and professional conversations.Can I introduce myself differently in the second round of interviews? A second round of interviews generally means you've proven that you have the core requirements for the job during the first round. This time,
you must prove that you're a better fit for the job than the other applicants. Focus on that aspect when you introduce yourself this time. What if the interviewer cuts me off during my introduction? If this happens, keep calm and don't take it personally. Let the interviewer finish speaking, thank them for their input, and then politely ask if you can
continue your introduction. If they ask a question, answer it and then continue your introduction. Should I memorise my introduction word for word? No, as this might make you sound robotic and insincere. You should memorise the key points and then talk naturally about them. Practise your introduction out loud constantly, so you can be as natural
as possible during the interview.What if I am nervous about introducing myself during the interview? The most common coping method for nerves is breathing deeply a few times. But prevention is better than a cure for nerves. It's best if you've adequately prepared for the interview. Wear the appropriate attire and arrive early for the

interview. Should I include personal information in my introduction, such as my hobbies or family background?In general, this isn't recommended. You must prioritise the skills and work experience that make you eminently qualified for the job you're applying for. But you might mention any hobbies that support your qualifications, such as creating
computer programmes for fun when applying for a programming job. Who knows if your hidden talent may be what the interviewer wants? Use your judgment. Assess whether sharing personal information adds value to your application. Remember to prioritise the professional aspects that make you stand out as a qualified candidate for the role. In
this article, I'm going to walk you through steps and examples of how to answer the “Tell me about yourself” interview question to impress employers and get more job offers. We’ll also cover the costly mistakes you NEED to avoid if you want to pass this question. Here’s exactly what you’re going to get: The most-recommended method of how to
answer “tell me about yourself” 8 examples of good answers to “tell me about yourself” for various industries A shorter, newer method for experienced candidates How to practice your answer to make sure you're 100% ready for the interview Let’s get started... “Can you tell me about yourself?” is a common interview question that’s generally
delivered as an icebreaker or pathfinder question, right at the start of an interview. It can catch you off your guard because it may seem vague, broad, and somewhat tricky. Honestly though, understanding a bit more about why interviewers ask this question (which is often framed as a command) will give you a clear insight into how to answer.
Interviewers ask this question to ease you out of those introductory jitters (that you both feel) and into the nitty-gritty of why you’re there. It’s their way of establishing a direction for the interview because it shows them how you summarize your experience and show its relevance to the job you’'re applying for, which in turn tells them what to ask next.
Trust me though, your answer needs to be relevant, the interviewer is likely not asking whether you’'re a dog or a cat person but rather what background, skills, qualifications and experiences brought you to this interview today. I mentioned how this question can sometimes be framed as a command, i.e: “tell me about yourself,” and so on. There are
numerous ways this question might be framed, but all express the same intention on the part of the interviewer, so they should all be answered the same way. Common variants include: “Take me through your resume.” “Tell me about your background” “Describe yourself.” “Can you tell me more about why you’'re here?” “What brings you here
today?” When it comes to describing yourself, you may wonder where to start, how personal to be, and how far to get into it. “Describe yourself” certainly feels a little more personal than the rest. For insight into how to answer that variant, Read This Article. Your goal when answering, “tell me about yourself,” is to give a brief, concise walkthrough of
your career story that will show off relevant pieces of experience. You want to start at a point in the past (like how you began working in this field), and end up in your current situation. So the first thing to decide is where you’ll begin the story...If you're a recent graduate: Start with the fact that you just graduated, and explain why you chose this
career path or field of area of study. For example, you might start your answer like this: “I graduated with my degree in Economics two months ago. I chose that field of study because I've always been interested in finance and money, and a couple of family members told me it leads to great career options, too.” If you have 1-8 years of experience,
start with the moment you graduated and walk them through your employment experience since then. Here’s an example of how you’d start your interview answer in this situation: “I graduated with my degree in Industrial Engineering six years ago and immediately went to work for a small design firm in Chicago. Since then, I've...” And if you have 8-
20+ years of experience, you can start with a mid-point in your career. This will keep your answer from getting too long. For example, if you’'re a manager, you could start with how you first became a manager. If you’ve been working for 25 years but have only been a sales professional for 12 years, you could begin with how you got started in sales.
Here is an example of how to begin your answer to “tell me about yourself” as a very experienced candidate: “I first started managing people twelve years ago, when I was promoted from Customer Service Associate to Customer Service Supervisor. Since then, I've...” As you tell your career story, explain key accomplishments you’ve achieved, work
you've done, skills you've learned, and key career moves you've made. Were you promoted? That’s always a great sign and worth mentioning. Did you accomplish something significant like solving a big problem for your last employer? That’s great to mention, too. Did you build new skills or overcome challenges? Get specific! Tell details. But random
impressive facts aren’t enough. You should be thinking about how this ties in with the company you’re talking to. You should always research the company before going into the interview. Study their job description in particular so you know what skills THEY care most about. What does this particular job involve? Is there a lot of leadership? Talk
about your experiences leading (no matter how small!), how it went, and what you learned. Does the job involve a high level of technical skill? Talk about how you learned and advanced in that area through each step of your career! You need to “tailor” your answer for, “tell me about yourself,” for their job description and their needs. Try to talk about
experiences and qualifications that are relevant to this job you’ve applied for. Finally, the best way to finish your story is to bring them up to speed on your current situation. Why you wanted to apply for their job, what you’re looking to do next, etc. For example you might end your answer by saying: “...and that’s why I wanted to interview with your
firm. This position seems like a great opportunity to advance those skills I just talked about, and continue building my career and challenging myself”. When employers ask, “tell me about yourself,” in an interview, they usually want to hear about you as a professional. So the safest approach is to keep your answer work-related and share your career
story, rather than personal details. You can show more personality as the interview goes on, but it’s risky to share too much personal info when answering, “tell me about yourself.” It could lead to your answer getting too long, or it could cause you to leave out important professional information that the interviewer was looking to know! When they say
“tell me about yourself,” it’s going to be tempting to give a long-winded answer. It’s such an open-ended question. And we covered a lot above, but there’s something just as important as any of that. You need to be concise. Your communication and ability to stay on track with your answer are two things they are watching closely. The interviewer
wants to see that you can tell your story from Point A (the beginning) to Point B (the end) without getting sidetracked, distracted, or scattered. Because it tells them how you’ll communicate as an employee... when there’s a problem, when there’s a disagreement, or when you simply need to share your knowledge or opinion. If you take this answer
beyond 2 minutes you are shooting yourself in the foot. In fact, below 90 seconds is ideal. Practice at home with a timer! That’s why I recommend choosing a starting point based on your experience (Step 1 above)... because if you have 25 years of experience and you start at the moment you graduated from college, your answer will be too long. Now
that we’ve covered the key steps to answering, “tell me about yourself,” let’s look at some full answer examples to this interview question. “I graduated with a Business degree in 2010, and was offered an account management position at a telecommunications company I had interned with. I loved working with customers and managing and growing
my accounts, but the industry we were in just wasn’t very appealing to me. After that, I stayed a full year and learned a ton about how to build and manage accounts successfully and I ended up becoming a top performer in my group before leaving. I left at the 1-year-mark to pursue a very similar position within an industry I'm much more excited
about- healthcare. I've been at this healthcare startup space for 2 years with this company and I feel ready to take my career to the next level so that’s why I'm currently looking for a new opportunity.” That first example showed you how to answer “tell me about yourself” for experienced job seekers (at least a few years of experience). Now let’s look
at an example for entry-level job seekers and job seekers with no experience. “I graduated with a degree in Engineering two months ago. I chose that field of study because I've always been interested in math and physics, and a couple of family members told me it leads to great career options. One of my key accomplishments during my academic
career was speaking at a conference on the topic of energy-efficient window design, based on research I had done for one of my senior-level classes. This led to an internship that I just wrapped up, so I'm actively looking for a full-time position now.” The end of your interview answer is a big opportunity to customize your answer for the company and
job you’re interviewing for. When you talk about what you’re looking to do next in your career, try to mention whatever you see this company providing for your career (leadership, technical challenges, exposure to new areas, etc.) That shows them why you’re excited about their job, which will help you get hired! (I explain more about why this is true
here). Before we move on to more tips and a HUGE mistake to avoid, here’s one more example interview answer for this question. The method I gave you above is the standard way most recruiters recommend answering “tell me about yourself.” It’s how I coached job seekers to answer this question for years. There’s another way you can answer,
though... and it has some benefits. I'll explain...Many experts have pointed out that if the interviewer wanted your career story, they could have looked at your resume or your LinkedIn, or asked a question like, “can you walk me through your background?” So there’s another approach for answering, “tell me about yourself,” that skips the career story
and just cuts right to the chase: Why you’re awesome and why they should hire you! Let’s look at 2 word-for-word templates that accomplish this. After this, you’ll have two proven methods for answering, “tell me about yourself” in interviews, and in the next section, I'll reveal how to decide which method is best for YOU. “Well, I'm currently working
at XYZ Company and I specialize in doing . The reason I applied for this job is I saw __ on the job description and I think I would be able to help you  and . One of my key accomplishments in my current role was helping my employer do __, and I'm confident I can help your team get similar results here.” “In my most recent position at XYZ
Company, I specialized in doing . The reason I applied for this job is I saw __ on the job description and I think I would be able to helpyou  and . One of my key accomplishments in my last role for XYZ Company was helping them  , and I'm confident I can help your team get similar results here.” If you have work experience, both options
we’ve covered are very good, and it really depends on what you feel most comfortable with. Choose the one you like best. They’'re both excellent ways to answer the question, so don’t stress over it! However, if you are entry-level and have no work experience... or internships at the very least... then I would go back to the top of this article and use the
first, 5-step method for answering, “tell me about yourself.” This second method we just covered is really best if you want to give a unique, concise answer and you have some relevant work experience to share in the interview! “After being licensed six years ago, I immediately entered a busy E.R. setting where I progressed to the point of triaging as
many as 50 patients a shift. I'm skilled in patient record-keeping, stabilizing incoming patients, diagnosing injuries, administering meds, doing stitches, starting I.V.s, setting bones and offering emotional support to family members behind the scenes. I've adapted to the pressure but feel that, in the long term, I'd be better suited to a slower-paced
environment with more focus on establishing lasting patient relationships. I'm ready to take on this post in your busy day clinic and believe that my advanced patient triage skills, along with my empathic nature, would be a great benefit to your team.” This works because: This answer outlines your qualifications and extensive background in incoming
patient care, triage, diagnosing and record-keeping. Your honesty about long term goals is appreciated. The answer shows how your skills have progressed since you were licensed, and it inspires confidence in your ability to handle a hands-on post at a busy clinic. “Having spent eight years in the food and beverage industry, I progressed from head
waiter to front of house manager four years ago. I've held so many posts in the industry, from runner to waiter to head waiter to manager, but my dedication to quality service has never changed. I believe in knowing my product and process inside and out, uplifting my team members and demonstrating focused positivity throughout. It’s easy to fall
into the temper trap when things get busy, but I prefer to knuckle down, smile and get it done. I want my customers to come back for more!” This works because: This answer makes an impact because of how your personality shines through. The service industry is incredibly stressful, but it’s refreshing to know that you have a proactive, positive
attitude to stressful situations, backed up with strong product knowledge and professionalism. “I'm an accredited software engineer and systems integrator with more than ten years of active development experience. I'm proficient in Ruby, Python, Java, C++ and a wide range of associated languages and frameworks. I'm a team player, and I love
bouncing ideas off my colleagues and engaging with diverse perspectives. I like to stay abreast of the latest tech and I'm wildly competitive when it comes to troubleshooting. I've also got an eye for detail and clean design and I'm dedicated to delivering a seamless, streamlined experience to the end-user.” This works because: From this answer, it’s
clear that you're accredited and boast a diversified programming portfolio with plenty of experience in the field. It’s noted that you're a team player, as teamwork is essential when developing and managing systems for a busy tech enterprise. And your attitude to problem solving, as being competitive will help you find fast and effective solutions. “I've
been a retail cosmetic artist and sales assistant for six years and I'm passionate about making clients feel utterly gorgeous! I have a strong knowledge of retail processes, including stock-take, merchandising and sales targeting. If I have to describe my stand-out quality it’s that I love to build up the team, make my colleagues smile and get them
motivated to break targets for our department. Above all though, the customer comes first and I'm dedicated to building brand and store loyalty in the customer.” This works because: From this answer, it’s obvious you know retail like the back of your hand and that you take pride in breaking targets and boosting the team morale. Your positivity
shines through, and you highlight your passion for making clients feel special. As a final tip - make sure you go practice everything you plan on saying when the interviewer asks, “what can you tell me about yourself?” Nothing comes out perfect the first time, and you don’t want to appear nervous and stumble when they ask. So I'd recommend
grabbing a piece of paper and writing down the key points you want to talk about in your answer. I like to write them in bullet format. Then, use your smartphone’s voice recorder app to record a few practice answers and see how you sound. Don’t look at your notes as you give your answer. The idea is to try to remember what you want to talk about
without reading off the paper. Then glance at the paper AFTER to make sure you covered everything. Keep practicing until you can give a smooth answer without forgetting anything important. Note: If you're having a phone interview, you can use notes/bullet points to help guide you through your answer. Nobody can see you on the phone, so take
advantage! back When introducing yourself in a job interview, it’s important to tailor your introduction to the specific job you are applying for. To customize your introduction: Research the company and job position: A successful introduction demonstrates your knowledge about the company and the position you're pursuing. Take the time to learn
about the organization’s values, culture and key accomplishments. Understand the main requirements and duties of the job, and be prepared to discuss how your skills or experience relate to them. Example: “I'm very excited to be here for this marketing coordinator position. I've been following your company’s growth and the award-winning
campaigns you've produced, and I feel strongly aligned with your innovative and results-driven approach.” Highlight relevant skills and experience: You don’t need to list all your skills or work accomplishments. Choose a few that are directly related to the job and will be of interest to the interviewer. Focus on your strengths that match the position’s
requirements and explain how they can benefit the company. Example: “In my previous role as a content marketing specialist, I gained experience in writing engaging newsletters, managing multiple social media accounts, and coordinating with freelance designers. I believe my background in content creation and project management would make me
a valuable member of your team.” Connect your values to the company’s: Emphasize the shared beliefs that make you a good fit for the organization. Talk about what you admire in their work and demonstrate how your personal values align with the company’s mission or culture. Example: “I value your company’s focus on sustainability and
community involvement, as I have been volunteering at a local environmental nonprofit for the past two years. I'm excited about the opportunity to contribute to your marketing initiatives and benefit both the environment and our community.” Examples of Effective Introductions The Classic Approach: Start by briefly mentioning your name, current
role, and your key accomplishments. For example, “I'm Alex. I recently completed my degree in Marketing and managed a successful social media campaign for my university’s annual event.” Highlight Your Skills: Mention one or two skills that are relevant to the role you’'re applying for. You could say, “I'm a web developer with extensive experience
in JavaScript and PHP, and I've created several high-performing websites for local businesses.” Connect with the Company: Show your enthusiasm and knowledge about the company by mentioning a specific project or accomplishment that resonates with you. For instance, “I’'m a graphic designer with a passion for eco-friendly product packaging. I
was impressed by your recent sustainable packaging initiative and would love to contribute my creativity to your team.” Tell a Short Story: Use a brief, engaging anecdote that aligns with the job you’re interviewing for. This can demonstrate your personality and ability to think on your feet. For example, “I'm Emma, last year I organized a charity
event where I managed 50 volunteers and raised over $10,000 for a local hospital. I'm excited about the opportunity to apply my project management skills to this position.” Emphasize Mutual Connections: If you have a connection with someone who already works at the company, mentioning it can provide a personal touch. Just make sure to ask for
permission first. An example could be, “Hi, I'm Mike. I've been working as a data analyst for five years and recently met your colleague, Laura, at a conference. She spoke highly of your company, and I'm thrilled to have the opportunity to interview for the team.” How to Introduce Yourself in a Job Interview: 50 Example Phrases Hi, my name is [Your
Name]. Thank you for inviting me to interview for [Position Name]. I'm excited to be here and learn more about this opportunity. I've always been interested in [Industry Name]. My background is in [Your Field]. I studied [Your Major] at [Your College/University]. While attending [Your College/University], I [Relevant Experience]. My most recent role
was as a [Your Previous Position]. I have [Number of Years] of experience in [Your Area of Expertise]. I've worked with companies such as [Company Names]. I've held positions like [List Relevant Positions]. I've successfully managed projects like [Project Names or Descriptions]. My skills include [List Relevant Skills]. I'm particularly adept at
[Specific Skill or Experience]. I pride myself on my strong work ethic and dedication. My attention to detail has led to various successes in my career. I'm a strong communicator, both written and verbal. People often describe me as [Positive Personal Trait]. I enjoy working in teams and believe in the importance of collaboration. I excel at working
under pressure and meeting tight deadlines. I am particularly passionate about [Area of Interest]. In my spare time, I like to [Personal Interest or Hobby]. I'm always eager to learn new skills and take on new challenges. I have experience with [Software/Tools] commonly used in this field. I've taken courses in [Relevant Coursework]. My proudest
accomplishment in my career so far was [Achievement]. I think my experience aligns well with the requirements for this position. I'm drawn to this opportunity because [What Attracted You to the Job]. I believe I can make a strong impact in this role by [How You Can Contribute]. I have a proven track record of [Positive Outcome]. I'm confident in my
ability to take on this role and exceed expectations. I understand the importance of [Key Concept in Industry]. I've kept up-to-date with recent developments and trends in [Industry]. I am well-versed in [Industry Knowledge]. My experience includes working with [Diverse Groups or Clients]. I've honed my leadership skills through [Experience or
Specific Role]. In addition to my professional experience, I have a [Certification or License]. I am fluent in [Languages Spoken]. My technical skills include [Programming Languages or Other Technical Skills]. My expertise covers [Broad Aspect of Your Field]. I'm eager to bring my unique perspective and experiences to this position. I'm confident in
my ability to work independently and efficiently. I enjoy connecting with others and building strong relationships. My approach to problem-solving is both analytical and creative. My resilience and adaptability have been valuable assets throughout my career. I have experience working with [Specific Demographics or Clientele]. I've developed a strong
understanding of [Industry-Specific Processes]. I'm not afraid to tackle complex projects head-on. I am confident that my experience and passion make me an ideal candidate. I'm looking forward to the opportunity to contribute to [Company Name] and grow in this role. Closing Your Introduction To leave a lasting impression at the end of your
introduction, it’s important to emphasize your enthusiasm for the role and tie your experiences to the position. Use a simple yet strong closing statement that reiterates your enthusiasm for the job. For example, you can say: 8 Examples: Confidently Explain Employment Gaps on Your Resume Thank you for this opportunity, I am really excited about
the prospect of joining your team and believe my skills are a great fit for this position. When closing your introduction: Reiterate your interest: Showing genuine interest in the job lets potential employers know that you are truly passionate about the role. Highlight your skills again: Remind your interviewers of your key skills and how they make you
the ideal candidate. You can use a phrase like “I am confident that my expertise in [your top skills] would make a valuable contribution to [company name]“. Stay positive and upbeat: Maintain a friendly and positive tone at the end of your introduction to give the interviewer a sense of your attitude and energy. Show gratitude: Don’t forget to express
your appreciation for the interview opportunity, because it leaves a good impression and shows your respect for the process. Following Up After the Interview In order to make the most of your job interview experience, following up is a crucial step that you should not overlook. Here are some key points to remember when it comes to following up
after the interview: Send a thank you email: Within 24 hours of the interview, it’s a good idea to send a thank you email to the interviewer. This helps you to stand out from other candidates and shows your professionalism. Example 1 Hi [Interviewer’s name], Thank you for taking the time to discuss the [job position] with me. I enjoyed learning more
about [company name] and the role, and I believe my skills and experience, such as [mention specific skills], would be a great fit for this position. Please let me know if there’s any additional information I can provide. Best regards, [Your name] Example 2 Hi [Interviewer’s name], I hope all is well. I was wondering if there’s any update regarding the
[job position] hiring process. You mentioned the selection process might take around two weeks, and I wanted to follow up on my candidacy. Please let me know if you require any further information from me. Thank you, [Your name] Keep track of your interviews: It’s helpful to maintain a record of all the companies you have interviewed with,
including their contact information, interview date, and position you applied for. This way, you can easily monitor your job search progress and organize your follow-ups in a timely manner. Stay connected on LinkedIn: If you had a positive interview experience and you believe there could be future opportunities at the company, consider connecting
with the interviewer or relevant team members on LinkedIn. This can help keep you on their radar for potential future openings and strengthen your professional network. Frequently Asked Questions What is an effective structure for a self-introduction in a job interview? An effective structure for a self-introduction consists of a greet, stating your
name, a brief overview of your background, sharing your relevant experience and skills, and expressing your interest in the position. This format allows you to convey the most pertinent information while displaying enthusiasm for the opportunity. What are some key points to include in a self-introduction as a student in an interview? When you’'re a
student, key points in your self-introduction should focus on your educational background, any relevant coursework or projects you have completed, and your passions or interests that align with the job at hand. Be sure to mention any extracurricular activities, internships, or volunteer work that showcase your skills and enthusiasm for the position.
Can you provide an example of a good self-introduction for a fresh graduate at a job interview? “Hello, I'm Jane Smith. I recently graduated from (...) University with a degree in (...). During my time in school, I developed my (...) skills and completed an internship at (...) Company, where I worked on (...). I'm excited to apply my knowledge and skills to
this position, and I believe my strong work ethic and eagerness to learn make me a great fit for your team.” How should an experienced professional introduce themselves in a job interview? “Hi, I'm John Smith. I have over ten years of experience in the marketing industry, with a focus on digital marketing. I’ve had the privilege to work with clients in
various sectors, including finance and technology. My expertise in social media marketing has resulted in increased visibility and revenue for those clients. I'm enthusiastic about the opportunity to contribute my skills and experience to your organization and help drive further success.” What are some tips for crafting a memorable and engaging self-
introduction for an interview? To make your self-introduction memorable and engaging, practice emphasizing your unique qualities and experiences that set you apart from other candidates. You can tell a brief, impactful story about a relevant accomplishment or how you overcame a challenge. Also, tailor your introduction to the particular company
and role to demonstrate your genuine interest and understanding of their values and goals.



