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Emergency	nurse	resume	examples

You'll	gain	knowledge,	skills,	and	confidence	that	will	help	you	handle	life's	challenges	better.	As	an	emergency	room	nurse	with	over	10	years	of	experience,	you've	developed	expertise	in	medical	treatments,	patient	care,	and	critical	thinking.	Here	are	some	key	qualities	employers	look	for	in	ER	nurses:	compassionate	care,	excellent	communication,
and	ability	to	remain	calm	under	pressure.	If	you're	ready	to	start	writing	your	resume,	this	guide	will	help	you	craft	a	winning	emergency	room	nurse	resume	that	showcases	your	skills	and	experience.	Some	essential	skills	for	an	ER	nurse	include	patient	assessment,	treatment	administration,	medication	management,	problem-solving,	critical
thinking,	stress	management,	and	communication.	With	the	right	experience	and	education,	you	can	build	a	dream	career	in	nursing.	As	a	highly	skilled	and	experienced	Emergency	Room	Nurse,	I	bring	excellent	communication	and	organizational	skills	to	provide	optimal	patient	care	in	high-pressure	environments.	With	over	two	years	of	experience
in	the	field,	I've	developed	a	strong	knowledge	of	emergency	room	procedures	and	protocols,	as	well	as	exceptional	interpersonal,	organizational,	and	problem-solving	skills.	My	expertise	includes	monitoring	vital	signs,	administering	medications,	providing	patient	education	and	support,	and	documenting	patient	care	and	updating	medical	records.
With	a	proven	track	record	of	delivering	quality	care	in	accordance	with	state	and	federal	regulations,	I've	demonstrated	success	in	providing	timely	and	accurate	patient	assessments,	liaising	with	physicians	and	families,	and	taking	corrective	action	to	improve	patient	care	standards.	My	core	skills	include	excellent	patient	assessment	and	care	skills,
strong	knowledge	of	medication	dosage	and	administration,	and	efficient	communication	and	interpersonal	skills.	I'm	confident	in	my	ability	to	multitask	and	work	under	pressure	while	maintaining	a	high	level	of	patient	safety	and	comfort.	With	computer	proficiency	in	EMR,	medical	databases,	and	software,	I'm	well-equipped	to	provide	high-quality
care	and	effectively	collaborate	with	other	healthcare	professionals.	Given	article	text	here	To	provide	exceptional	care	to	patients	in	emergency	situations,	an	emergency	room	nurse	must	possess	a	range	of	skills	including	assessing	and	treating	patients	quickly	and	effectively,	administering	medications	and	treatments,	and	maintaining	accurate
medical	records.	A	dedicated	and	passionate	ER	nurse	with	experience	can	put	patients	at	ease	while	providing	top-notch	care	and	diligent	monitoring.	They	should	be	proficient	in	crisis	intervention,	communication,	and	patient	assessment,	as	well	as	skilled	in	managing	high-stress	environments.	Key	responsibilities	include	ensuring	high-quality
patient	care,	performing	comprehensive	physical	assessments,	and	documenting	findings	accurately.	Nurses	must	also	provide	emotional	support,	administer	prescribed	medications,	and	maintain	accurate	medical	records.	With	over	10	years	of	experience,	an	ER	nurse	can	deliver	patient-centered	care	while	working	independently	in	high-pressure
situations.	They	should	be	skilled	in	triage	and	assessment,	implementing	appropriate	interventions	to	ensure	the	best	possible	outcomes	for	patients.	A	seasoned	ER	nurse	with	extensive	experience	providing	compassionate	care	to	patients	in	crisis	situations,	possessing	a	deep	understanding	of	basic	medical	principles	and	a	strong	passion	for
helping	those	in	need.	Skilled	in	effective	communication,	problem-solving,	and	conflict	resolution,	with	the	ability	to	remain	calm	and	composed	under	pressure.	Key	strengths	include:	-	Providing	comprehensive	patient	care	-	Administering	medication	and	performing	basic	medical	procedures	-	Maintaining	accurate	records	and	following	safety
protocols	-	Demonstrating	strong	communication	and	problem-solving	skills	Responsibilities	include:	-	Assessing	patient	medical	conditions	and	providing	medical	care	-	Collaborating	with	physicians	to	develop	patient	care	plans	-	Monitoring	patient	progress	and	maintaining	accurate	records	-	Providing	patient	education	on	medications,	treatment
plans,	and	lifestyle	changes	As	a	nurse	in	the	emergency	room,	being	prepared	for	intense	situations	is	essential.	A	strong	summary	statement	should	highlight	dedication	to	providing	top-notch	care	to	all	patients.	Crafting	a	concise	yet	compelling	summary	can	help	employers	get	a	glimpse	of	your	expertise	and	experience.	Writing	a	medical	resume
can	be	daunting,	but	showcasing	skills	and	knowledge	is	key	to	standing	out	as	an	ER	nurse.	Including	a	well-written	objective	statement	on	your	resume	can	make	it	more	noticeable	to	potential	employers	and	show	what	you	bring	to	the	position.	When	creating	this	statement,	emphasize	your	years	of	experience	in	the	emergency	room,	any
specialties,	certifications,	or	advanced	degrees	you	have	obtained,	and	unique	skills	that	set	you	apart.	Highlight	areas	where	you	excel,	such	as	patient	care,	critical	thinking,	or	multitasking,	and	express	your	ambition	to	improve	patient	outcomes	and	contribute	to	a	smooth	ER	operation.	By	effectively	showcasing	your	expertise,	you	can	gain	an
edge	over	other	applicants	and	demonstrate	your	value	as	an	ER	nurse.	This	rewritten	text	is	written	in	the	same	language	as	the	original	and	maintains	its	core	meaning	while	applying	some	minor	adjustments	to	enhance	readability	and	flow.	As	an	ER	nurse,	it's	crucial	to	have	a	strong	grasp	of	current	medical	practices,	which	you	can	showcase	by
listing	relevant	skills	on	your	resume.	This	demonstrates	your	knowledge	and	up-to-date	understanding	of	the	field.	By	highlighting	your	expertise,	you'll	make	your	resume	stand	out	from	others	and	give	potential	employers	a	clear	idea	of	the	value	you	can	bring	to	the	role.	Some	key	qualifications	to	include	are:	proficiency	in	medical	terminology
and	clinical	practices;	effective	communication	and	interpersonal	skills	for	interacting	with	patients	and	other	medical	staff;	the	ability	to	make	swift,	accurate	decisions	in	high-pressure	situations;	excellent	organizational	and	time	management	skills	to	maintain	accurate	records;	and	knowledge	of	emergency	protocols.	When	crafting	your	resume,
remember	to	emphasize	your	experience	in	emergency	care	and	any	relevant	certifications	you	may	hold.	Highlighting	specific	skills	that	set	you	apart,	such	as	remaining	calm	under	stress	or	quickly	assessing	patient	needs,	will	also	help	you	stand	out.	If	you	have	expertise	in	specialty	areas	like	pediatrics	or	trauma	care,	be	sure	to	highlight	those	as
well.	In	addition	to	emphasizing	your	experience	and	skills,	include	any	additional	certifications	or	qualifications	you	may	possess,	such	as	CPR	certification	or	advanced	life	support	training.	By	focusing	on	these	key	takeaways,	you'll	create	a	standout	resume	that	helps	you	land	the	ER	nurse	position	you're	aiming	for.	Fast	medical	intervention	is
crucial	for	avoiding	long-term	disabilities	or	death.	To	excel	in	this	role,	nurses	need	to	think	on	their	feet,	multitask	efficiently,	and	remain	calm	under	high-pressure	situations.	ER	nurses	typically	work	with	patients	from	diverse	age	groups,	backgrounds,	and	socioeconomic	statuses.	They	encounter	a	wide	range	of	illnesses	and	injuries,	including
broken	bones,	heart	attacks,	strokes,	overdoses,	poisonings,	mental	health	issues,	car	accidents,	and	more.	ER	nurses	are	emotionally	grounded	individuals	who	thrive	in	fast-paced	environments.	Their	daily	tasks	involve:	working	with	ER	staff	to	optimize	patient	care,	starting	IV	lines,	triaging	patients,	administering	medication,	collecting	patient
charts,	identifying	patient	issues,	setting	broken	bones,	advising	patients	and	families,	assessing	response	to	medical	interventions,	conducting	cardiopulmonary	resuscitation,	mentoring	staff,	staying	updated	on	emergency	medicine	and	nursing	theory,	and	maintaining	a	professional	code	of	ethics.	ER	nurses	work	in	various	settings,	including
hospital	ERs,	urgent	care	centers,	trauma	centers,	triage	centers,	sports	arenas,	private	ambulance	companies,	and	government	or	military	contractors.	To	become	an	ER	nurse,	one	must	first	earn	an	RN	degree	from	an	accredited	college	or	university,	obtain	licensure,	and	gain	experience	as	a	traditional	RN	in	an	emergency	room	or	critical	care
setting	for	a	few	years	before	sitting	for	the	Certified	Emergency	Nurse	examination.	The	educational	requirements	to	become	an	ER	nurse	include:	holding	an	ADN	or	BSN	degree,	passing	the	NCLEX-RN	prelicensure	exam,	and	obtaining	an	active	and	unrestricted	RN	license.	Step	1:	Key	Qualities	for	Success	as	an	Emergency	Room	Nurse	-	making
swift	and	precise	decisions.	Step	2:	Obtain	Essential	Certifications/Credentials	for	ER	Nursing	While	it's	not	mandatory	to	be	a	Certified	Emergency	Nurse	(CEN),	many	employers	prefer	candidates	with	this	credential.	To	become	CEN-certified,	applicants	must	meet	the	following	requirements:	hold	an	undergraduate	nursing	degree,	possess	an
active	RN	license,	and	have	at	least	two	years	of	experience	as	an	RN	in	an	emergency	room	or	critical	care	setting.	Job	Description	&	Information	Essential	Skills	-	remaining	calm	amidst	chaos,	emotional	resilience,	physical	strength,	multitasking	ability,	effective	communication,	teamwork,	leadership,	extroversion,	critical	thinking,	and	problem-
solving.	Job	Outlook	-	the	number	of	RN	employment	opportunities	is	projected	to	increase	by	16%	between	2014	and	2024.	Average	Salary	-	approximately	$65,503	per	year,	influenced	by	factors	such	as	employer,	location,	experience,	education	level,	credentials,	and	more.	Typical	employee	benefits	include	medical,	dental,	vision,	and	prescription
insurance	coverage,	paid-time	off	or	sick	leave	(two	to	four	weeks),	retirement	plans,	and	life	insurance	options.	Salary	Ranges	-	$45,000	to	$95,000	per	year;	median	hourly	wage:	$30.68.	Given	article	text	here	"Traditionally,	tattoos	in	Fijian	culture	were	seen	as	a	way	to	enhance	a	woman's	beauty	and	played	a	significant	role	in	determining	her
marital	status.	However,	the	arrival	of	Christian	missionaries	in	the	1830s	discouraged	the	practice.	Despite	this,	tattooing	experienced	a	resurgence	in	popularity	in	the	twenty-first	century.	In	Fiji,	receiving	a	veiqia	tattoo	was	a	highly	ritualized	process	with	various	regional	variations.	Before	undergoing	the	procedure,	women	would	often	fast	or
abstain	from	sex	to	prepare	their	bodies.	The	act	of	getting	a	veiqia	was	closely	tied	to	the	gift	of	a	young	woman's	first	fringed	skirt,	which	she	could	wear	once	her	tattoos	were	complete.	The	designs	used	in	Fijian	tattoos	included	motifs	such	as	turtles,	pottery,	and	woven	baskets."	Seattle	Reign	FC,	a	professional	women's	soccer	team	based	in
Seattle,	Washington,	has	played	eleven	seasons	in	the	National	Women's	Soccer	League	(NWSL).	The	team	boasts	three	NWSL	Shields	and	seven	playoff	appearances.	Despite	not	having	won	an	NWSL	Championship,	they	have	finished	as	runners-up	on	three	occasions:	2014,	2015,	and	2023.	Additionally,	they	secured	the	2022	edition	of	The
Women's	Cup,	a	prestigious	invitational	tournament	featuring	international	teams.	library	WikispeciesDirectory	of	species	WikiversityFree	learning	tools	WikivoyageFree	travel	guide	WiktionaryDictionary	and	thesaurus	This	Wikipedia	is	written	in	English.	Many	other	Wikipedias	are	available;	some	of	the	largest	are	listed	below.	In	March	1966,	the
Australian	government	made	a	significant	decision	to	increase	its	involvement	in	the	Vietnam	War.	They	announced	plans	to	replace	the	1st	Battalion,	Royal	Australian	Regiment	(1	RAR),	which	had	been	serving	with	US	forces	since	1965,	with	a	two-battalion	brigade	known	as	the	1st	Australian	Task	Force	(1	ATF).	This	new	force	would	be	equipped
with	armor,	aviation,	engineers,	and	artillery	support,	consisting	of	approximately	4,500	men.	Additionally,	Royal	Australian	Air	Force	(RAAF)	and	Royal	Australian	Navy	(RAN)	elements	would	also	be	deployed.	This	shift	in	strategy	marked	a	significant	difference	between	the	Australian	and	American	approaches	to	counterinsurgency	warfare.	While
the	Americans	relied	on	massed	firepower	and	mobility,	the	Australians	emphasized	deliberate	patrolling	using	dispersed	companies	supported	by	artillery,	armored	personnel	carriers,	and	helicopters.	This	approach	allowed	them	to	separate	the	Vietcong	(VC)	from	the	population	in	villages	while	extending	government	control.	The	1	ATF	was
allocated	its	own	Tactical	Area	of	Responsibility	(TAOR)	in	Phuoc	Tuy	Province,	enabling	the	Australians	to	pursue	operations	more	independently	using	their	own	methods.	The	province	was	chosen	due	to	its	high	VC	activity,	remote	location,	and	ability	to	be	resupplied	by	sea.	This	strategic	decision	allowed	the	Australians	to	concentrate	their	efforts
in	a	single	area,	aiming	to	achieve	greater	national	recognition.	The	1	ATF	would	operate	under	the	operational	control	of	US	II	Field	Force,	Vietnam	(II	FFV),	but	with	greater	freedom	of	action.	The	force	was	commanded	by	Brigadier	David	Jackson,	an	experienced	infantry	officer	who	had	served	in	various	conflicts	and	was	tasked	with
demonstrating	the	Australian	Army's	evolving	concept	for	counterinsurgency	warfare.	Hasty	preparations	began	in	Australia	to	deploy	the	1	ATF	within	a	short	timeframe,	while	the	headquarters	of	the	1st	Brigade	was	used	as	the	foundation	for	raising	the	new	force.	Following	negotiations	between	senior	Australian	and	US	commanders,	the	New
Zealand	government	was	given	an	option	to	continue	the	attachment	of	the	161st	Battery,	2nd	Battalion,	Royal	Australian	Artillery.	The	New	Zealand	Artillery	integrated	into	the	1st	Australian	Task	Force	(1	ATF)	in	Phuoc	Tuy,	Vietnam,	as	part	of	US	operations.	The	battery	had	previously	served	under	US	command	since	June	1965	and	was	New
Zealand's	only	military	contribution	to	operations	in	Vietnam	at	that	time.	In	June	1966,	the	decision	was	made	to	integrate	the	New	Zealand	battery	into	1	ATF,	and	from	1967,	it	collaborated	with	New	Zealand	infantry	and	NZSAS.	The	task	force	aimed	to	dominate	its	Tactical	Area	of	Operations	(TAOR)	and	conduct	operations	throughout	Phuoc	Tuy,
deploying	anywhere	in	III	Corps	and	neighbouring	Bình	Thủy	in	IV	Corps	on	order.	Its	principal	objective	was	to	secure	Route	15	for	military	movement	and	ensure	allied	control	of	the	port	at	Vung	Tau.	The	task	force	would	be	based	in	a	rubber	plantation	at	Nui	Dat,	8	kilometres	north	of	Ba	Ria.	The	Australian	doctrine	emphasized	establishing	a
base	and	spreading	influence	outwards	to	separate	guerrillas	from	the	population.	By	lodging	at	Nui	Dat,	they	aimed	to	form	a	permanent	presence	between	the	VC	and	inhabitants.	Initially,	1	ATF	consisted	of	two	infantry	battalions,	other	units	included	artillery,	SAS,	engineers,	and	intelligence	detachment.	Support	arrangements	were	provided	by
the	1st	Australian	Logistic	Support	Group,	and	US	forces	offered	considerable	support,	including	medium	and	heavy	artillery,	close	air	support,	helicopter	gunships,	and	additional	utility	helicopters.	The	US	2/35th	Artillery	Battalion,	along	with	other	units,	was	permanently	stationed	at	Nui	Dat.	The	task	force	had	been	hastily	assembled	and	included
many	untried	National	Servicemen,	lacking	direct	experience	of	counter-insurgency	operations.	Despite	these	challenges,	the	Australians	rapidly	deployed	and	commenced	operations	in	a	complex	environment.	The	task	force	began	arriving	at	Vung	Tau	between	April	and	June	1966.	From	May	17	to	June	15,	US	and	Australian	forces	secured	the	area
around	Nui	Dat	during	Operation	Hardihood.	The	1	RAR	cleared	areas	east	and	north-east	of	Nui	Dat,	while	the	1	ATF	occupied	the	base	from	June	5.	The	Australians'	decision	to	occupy	Nui	Dat	rather	than	co-locate	with	their	logistic	support	resulted	in	additional	manpower	demands.	However,	this	allowed	the	task	force	to	have	a	greater	impact.	A
protective	security	zone	was	established,	and	a	free-fire	zone	declared	to	deny	VC	observation	of	Nui	Dat.	At	the	Battle	of	Long	Tan	on	August	18,	1966,	D	Company	6	RAR	held	off	and	defeated	a	VC	force	with	artillery	support.	The	Australian	victory	proved	a	major	local	setback	for	the	VC,	forestalling	an	imminent	movement	against	Nui	Dat.
Although	there	were	other	encounters,	the	task	force	was	not	fundamentally	challenged	again.	The	battle	established	the	task	force's	dominance	over	the	province,	allowing	it	to	pursue	operations	to	restore	government	authority.	The	number	of	wounded	during	Operation	Bribie	was	significant,	with	55	people	affected	in	a	single	week.	The	transition
of	units	also	took	place,	with	5	RAR	and	6	RAR	completing	their	tours	and	being	replaced	by	7	RAR	and	2	RAR.	In	May	1967,	the	first	New	Zealand	infantry	arrived	from	Malaysia,	serving	alongside	the	outgoing	6	RAR	before	being	joined	by	the	newly	arrived	2	RAR.	A	major	tactical	mistake	was	made	when	a	minefield	was	laid	over	a	10	km	area,
which	ultimately	led	to	most	Australian	and	New	Zealand	casualties.	Despite	initial	security	concerns,	the	VC	simply	uprooted	the	mines,	using	them	against	the	Australians	and	New	Zealanders.	The	situation	escalated	further	with	increased	American	troop	deployment,	leading	to	a	significant	reinforcement	of	1	ATF.	In	December	1967,	additional
units	were	deployed,	including	a	third	infantry	battalion	for	the	Royal	Australian	Regiment.	The	New	Zealand	contribution	also	grew,	with	a	second	infantry	company	added	in	December	1967.	Whisky	Company	RNZIR	was	initially	attached	to	3	RAR	before	coming	under	operational	control	of	2	RAR.	In	February	1968,	Centurion	tanks	were	sent	from
Australia,	increasing	the	combat	power	available	to	the	task	force	commander.	By	August	1968,	the	squadron	had	reached	its	full	strength	of	26	tanks,	and	additional	Iroquois	helicopters	were	added.	The	deployment	of	1,200	men	further	increased	the	Australian	troop	strength	to	7,672,	effectively	doubling	the	combat	power.	In	March	1968,	the	New
Zealand	rifle	companies	merged	with	2	RAR	to	form	a	single	battalion,	known	as	2	RAR/NZ	(ANZAC).	This	merger	resulted	in	stronger	battalions	than	standard	Australian	units.	The	ANZAC	battalions	were	commanded	by	an	Australian	officer,	with	a	New	Zealand	deputy	commander.	By	the	end	of	1968,	New	Zealand	strength	had	peaked	at	552
troops.	The	overall	size	of	1	ATF	reached	over	8,000	men,	including	three	infantry	battalions.	The	1	Australian	Task	Force	(ATF)	conducted	operations	in	South	Vietnam	from	1967	to	1971.	Initially	based	at	Phuoc	Tuy,	it	also	supported	III	Corps	and	was	deployed	elsewhere	in	the	region.	During	the	1968	Tet	Offensive,	the	Australians	clashed	with
PAVN/VC	forces	at	Fire	Support	Bases	Coral	and	Balmoral,	suffering	significant	casualties.	Later,	from	December	1968	to	February	1969,	two	battalions	from	1	ATF	conducted	operations	against	suspected	communist	bases	in	western	Phuoc	Tuy	and	southern	provinces.	In	May	1969,	the	main	effort	of	the	task	force	returned	to	Phuoc	Tuy	Province.
One	notable	operation	was	Operation	Mundingburra,	a	mine-clearing	action	in	the	Long	Hai	Hills	involving	Australian	and	New	Zealand	troops	from	June	15	to	July	15,	1969.	The	operation	aimed	to	disrupt	enemy	infiltration	and	provide	medical	services.	The	Australians	suffered	significant	casualties,	including	11	killed	and	54	wounded.	Another
successful	operation	was	Operation	Marsden,	conducted	from	December	3	to	28,	1969,	in	the	Mây	Tào	Mountains.	This	search-and-destroy	mission	severely	weakened	PAVN/VC	forces	in	the	area,	highlighting	the	effectiveness	of	the	1	ATF's	operations	during	this	period.	From	December	2,	A	Company	navigated	through	a	200-meter-wide	minefield	to
scale	the	mountains,	facing	improvised	mines	made	from	unexploded	U.S	Air	Force	cluster	bombs.	On	December	8,	D	Company	discovered	a	significant	stores	dump	in	a	cave,	containing	thousands	of	anti-personnel	grenades	and	other	military	equipment.	Meanwhile,	B	Company	found	signs	of	hospitals	on	the	north	side	of	the	mountain,	which	they
later	confirmed	as	part	of	K76A	Hospital.	V	Company	located	another	hospital	with	multiple	bunkers	on	December	11,	identifying	it	as	also	belonging	to	K76A.	As	all	companies	encountered	enemy	signs	and	had	contacts,	W	Company	discovered	a	large	enemy	camp	with	25-28	VC	and	attacked	them	the	next	day,	killing	one	VC	while	others	escaped.	A
Company	successfully	established	a	fire	support	base	on	the	mountain's	summit.	D	Company	found	medical	supplies,	food,	and	equipment	at	K76A	Hospital	on	December	16	and	17.	V	Company	discovered	the	main	hospital	complex	on	December	19,	with	an	underground	pharmacy,	operating	pits,	and	convalescing	wards.	The	hospital	cache	included
medical	supplies,	food,	tools,	and	equipment,	as	well	as	a	large	weapons	stash.	Over	the	next	week,	all	rifle	companies	conducted	search	and	destroy	missions	until	December	29,	1969.	Casualties	were	minimal:	four	Australians	were	killed,	but	none	wounded,	while	no	New	Zealand	soldiers	were	injured.	VC	casualties	included	22	killed,	5	wounded,
and	21	prisoners,	14	of	whom	had	been	patients	at	K76A	Hospital.	The	operation	resulted	in	the	capture	of	approximately	1.5	tonnes	of	pharmaceuticals,	the	largest	amount	seized	by	allied	forces	during	the	war.	Significant	Australian	actions	took	place	during	this	period,	including	Binh	Ba	in	June	1969	and	Long	Khanh	in	June	1971.	Due	to
Vietnamization	and	the	Australian	government's	desire	to	reduce	its	commitment	to	the	war,	8	RAR	was	not	replaced	at	the	end	of	its	tour.	The	withdrawal	started	in	November	1970,	with	one	New	Zealand	infantry	company,	W	Company,	also	being	withdrawn.	Australian	combat	forces	continued	to	decrease	during	1971	as	part	of	a	phased
withdrawal.	The	Battle	of	Nui	Le	on	September	21	proved	to	be	the	last	major	battle	fought	by	Australian	and	New	Zealand	forces	in	the	war,	resulting	in	five	fatalities.	Australian	Task	Force	One,	also	known	as	1	ATF,	was	involved	in	operations	in	Phuoc	Tuy	Province	from	June	1966	to	December	1971.	During	this	period,	the	task	force	suffered
significant	casualties,	with	478	Australian	soldiers	killed	and	over	3,000	wounded.	New	Zealand	forces	attached	to	1	ATF	contributed	37	killed	and	187	wounded.	The	task	force	consisted	of	multiple	units,	including	infantry	battalions,	artillery	batteries,	engineer	squadrons,	and	APCs,	which	rotated	in	and	out	of	the	theater.	The	operation	aimed	to
dominate	the	area	and	reduce	the	influence	of	PAVN/VC	forces	on	the	local	population.	Despite	their	efforts,	the	task	force	had	limited	impact	on	the	outcome	of	the	war.	During	1	ATF's	operational	period,	they	recorded	over	3,370	PAVN/VC	kills,	with	a	significant	majority	occurring	in	Phuoc	Tuy	Province.	The	Australian	Army	suffered	the	most
casualties,	followed	by	New	Zealand	forces	attached	to	1	ATF.	The	Civil	Affairs	Unit	(CAU)	was	established	in	1967	and	worked	closely	with	the	Australian	Task	Force	(ATF),	but	also	fell	under	the	command	of	the	Australian	Forces	Vietnam	(AFV).	The	unit	operated	UH-1	Iroquois	helicopters,	primarily	based	at	Vung	Tau.	Over	the	years,	several
brigadiers	commanded	the	ATF,	including	O.D.	Jackson,	S.C.	Graham,	and	W.G.	Henderson.	During	this	period,	the	Viet	Cong	(VC)	were	largely	forced	to	withdraw	from	Phuoc	Tuy	Province	by	1969,	but	continued	to	challenge	the	situation	with	incursions	and	attacks	on	RF	outposts	and	village	raids.	The	Tet	Offensive	in	1968,	mid-1969,	and	the
Easter	Offensive	in	1972	all	posed	challenges	to	Australian	forces.	The	6th	Battalion	of	the	Royal	Australian	Regiment	(RAR)	was	stationed	in	Vietnam	from	1962	to	1972,	while	other	units,	such	as	the	1st	Armoured	Regiment	and	Field	Squadron	RAE,	also	operated	in	the	region.	The	Australian	Army's	experience	in	Vietnam	was	marked	by	various
operations,	including	Operation	Mundingburra.	Overall,	the	period	saw	significant	military	activity,	with	both	the	Australians	and	the	VC	engaging	in	a	series	of	battles	and	skirmishes	that	ultimately	led	to	the	withdrawal	of	the	Australians	from	Vietnam	in	1972.	The	following	sources	provide	information	on	the	Australian	and	New	Zealand
involvement	in	Operations	Ross	and	Marsden	during	the	Vietnam	War:	*	The	W3	Company	RNZIR	(Royal	New	Zealand	Infantry	Regiment)	was	deployed	to	Vietnam	from	1969-1970.	*	Operation	Marsden	involved	the	Victor	Four	Company,	which	was	part	of	the	6	RAR/NZ	(ANZAC)	Battalion.	*	The	Long	Tan	to	Nui	May	Tao	campaign	took	place	in	1969
and	is	documented	in	a	report	by	The	6RAR	Association.	*	Various	sources	provide	information	on	this	period,	including:	+	Dennis	et	al	(2008):	"The	Oxford	Companion	to	Australian	Military	History"	+	Horner	(2008):	"Duty	First:	A	History	of	the	Royal	Australian	Regiment"	+	McGibbon	(2000)	and	(2010):	The	Oxford	Companion	to	New	Zealand
Military	History	+	Ekins	&	McNeill	(2012):	"Fighting	to	the	Finish:	The	Australian	Army	and	the	Vietnam	War	1968–1975"	+	Palazzo	(2006):	"The	Republic	of	War:	The	Armed	Forces	under	Populist	Regime	in	Australia,	New	Zealand,	and	the	United	States"	These	sources	provide	a	comprehensive	account	of	the	operations,	including	the	role	of	various
units	and	commanders.	McGibbon,	Ian.	New	Zealand's	Vietnam	War:	A	History	of	Combat,	Commitment	and	Controversy.	ISBN	9780908988969.	McNeill,	Ian.	To	Long	Tan:	The	Australian	Army	and	the	Vietnam	War	1950–1966.	Official	History	of	Australia's	Involvement	in	Southeast	Asian	Conflicts	1948–1975.	Vol.	2.	ISBN	1863732829.	McNeill,	Ian;
Ekins,	Ashley.	On	the	Offensive:	The	Australian	Army	and	the	Vietnam	War	1967–1968.	Official	History	of	Australia's	Involvement	in	Southeast	Asian	Conflicts	1948–1975.	Vol.	8.	ISBN	1863733043.	Odgers,	George.	Army	Australia:	An	Illustrated	History.	Frenchs	Forest,	New	South	Wales:	Child	&	Associates.	ISBN	0-86777-061-9.	Palazzo,	Albert.
Australian	Military	Operations	in	Vietnam.	Australian	Army	Campaigns	Series.	Vol.	3.	ISBN	1-876439-10-6.	Smith,	Barry.	"The	Role	and	Impact	of	Civil	Affairs	in	South	Vietnam	1965–1971".	In	Dennis,	Peter;	Grey,	Jeffrey	(eds.).	The	Australian	Army	and	the	Vietnam	War	1962–1972.	Proceedings	of	the	2002	Chief	of	Army's	Military	History	Conference.
ISBN	0-642-50267-6.	Richardson,	Thomas.	Destroy	and	Build:	Pacification	in	Phuoc	Tuy	1966–72.	Cambridge	University	Press.	ISBN	978-1-107-18973-7.	Ross,	Andrew;	Hall,	Robert;	Griffin,	Amy.	The	Search	for	Tactical	Success	in	Vietnam:	An	Analysis	of	Australian	Task	Force	Combat	Operations.	Australian	Army	History	Series.	ISBN	978-1-107-
09844-2.	####	The	text	appears	to	be	a	list	of	links	related	to	various	military	units	and	operations,	primarily	from	Australia	and	New	Zealand.	It	includes	references	to	specific	regiments,	battalions,	and	corps,	as	well	as	notable	battles	and	events	in	the	region's	military	history.	The	links	are	likely	used	for	Wikipedia	editing	purposes,	tracking	which
pages	reference	the	1st	Australian	Task	Force.


